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Good Afternoon, my name is Stacey Calvin.  I am a member of Atlanta 9to5, and a single mother of two beautiful children; a five year-old little boy and my little girl, who will be two in July.  I can not begin to express how important it is to my family to guarantee paid sick days and affordable family leave, and what an impact these would have on so many other families.  

Because I am a working mother, my children attend childcare.  Any parent whose child is in school or around other children is well aware that their child will eventually come home sick.  Should you have to choose between caring for your sick child or going to work because you can’t afford to be off?  Let me tell you that I have had to make that choice.  When my son was about three he had a fever of 104.  I was scheduled to get off work in about 2 hours.  The reason I tell you how many hours I had left in my shift is that every hour had already been calculated and designated to pay a certain bill.  I didn’t plan on my child getting sick during those hours. Regardless, I had no choice but to see about my son.  Not only did I have extreme concerns for my son’s health, I had to worry about making up the time I missed because neither paid sick nor personal time off was offered.  I was written up for leaving early to take my son home, and told that if I received a second warning I would be suspended without pay.

Has anyone here been pregnant or had a wife or girlfriend who was expecting?  If so then you know the importance of the doctor visits and receiving prenatal care. What if you were told that those appointments were an inconvenience because they just did not fit your work schedule?  That happened to me.  Six weeks pregnant with my daughter, I informed my employer of my pregnancy and expressed the importance and my desire to begin prenatal care.  I was asked to make my doctor appointments before or after my scheduled time at work.  I worked Monday-Friday from 9am – 6:30pm.  My doctor’s office was open Monday – Friday from 8:30am – 5:30pm.  So you see my dilemma. I had an hour for lunch, which I had to use to run – and I do mean run – to my doctor.  

Bringing a new life into this world, my only concerns should be my child’s health:  “What pediatrician will I use?  What will her name be?”   Not, “Will I will have to put my unborn child’s health at risk because I can’t afford time off?”  When I was eight months pregnant my employer stated that he was uncomfortable with me continuing to work so far into the pregnancy. I was fired, and told that once I had the baby I could reapply, if any positions were open.  I contacted the EEOC, but was told that since there were less than 15 employees at my company, I could not file a discrimination complaint.  I was not out of work, with no income, having one child to support and one on the way.

I am now blessed to have an employer who not only insists that I see about my children and myself when needed, she also offers each employee paid sick and personal time off.  Thank you Mrs. Beverly and the Oglethorpe Presbyterian Preschool for making my life and my children’s lives so much easier.  Because I am offered this paid time off, I can enjoy being a parent more. I can now take time to be with my children when they need me, or to attend a school function, without anxieties or worrying about financial obligations.  But I know that many other workers are not so fortunate.  We need legislation to guarantee that all parents have this right.  As a nation, we can’t say we care about children’s well-being and not care about what happens to their parents at work.  

Thank you very much to Take Care Net and the Progressive Caucus for hosting this hearing.  We appreciate your support.

