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The pundits have been busy reading the tea leaves since the Democratic victory early this month, and the Democrats themselves are wondering what to do now.  Well, the Community Service Society has dug up some answers.  They asked a sample of New Yorkers whether they have access to paid sick days, and discovered that almost two-thirds of low-income workers have no paid sick days at all.  Worse, most of these workers are employed full-time, and the vast majority report having $100 or less in savings to fall back upon.  Further up the income ladder, things are still far from perfect.  Just under one-third of medium and high income employees have no paid sick days either.  
The lack of paid sick days directly hurts many individual workers and their families – but the health implications go much further.  Since most low-income workers do not have paid sick days, they cannot afford to take time off when they or their children are ill.  That means sick people are handling our food at restaurants, taking care of patients at nursing homes and hospitals, checking us out at the grocery store, driving our school buses, and working as nannies and at child care centers.  They are also sending sick children off to child care and off to school when they should be at home.  Whatever makes people sick spreads quickly and broadly.  Basically, the lack of paid sick days is a recipe for turning mild outbreaks of diseases into epidemics.
The Society also had the foresight to ask people what should be done.  In response to a specific question regarding the need for a law mandating seven paid sick days per year for full-time employees, over two-thirds of workers favored such a law.  And that result held for medium- and high-income workers as well.

It’s time for our policy-makers and pundits to stop reading the tea leaves.  Americans need federal legislation on paid sick leave, and the sooner the better!

For the full report, see www.cssny.org.  For further information on sick leave, see nationalpartnership.org 

